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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers

Executive Transition

On December 19, 2024, Grove Collaborative Holdings, Inc., a Delaware corporation (the “Company”), and Stuart Landesberg, the Company’s current Executive Chair, agreed
that Mr. Landesberg would step down as Executive Chair of the Board of Directors of the Company (the “Board”), effective February 17, 2025 (the “Transition Date”), and
transition to the role of a non-employee member of the Board, initially as Chairperson of the Board.

In connection with Mr. Landesberg’s transition from Executive Chair to a non-employee member of the Board, the Company and Mr. Landesberg entered into a letter agreement
on December 19, 2024 (the “Letter Agreement”), which provides that, upon the Transition Date, Mr. Landesberg will no longer be entitled to receive the compensation set forth
in the Letter of Transition, previously entered into by and between Mr. Landesberg and the Company in connection with his service as Executive Chair, and will instead receive
annual cash and equity compensation consistent with the compensation paid to other non-employee members of the Board. In addition, Mr. Landesberg’s outstanding equity
awards will continue to vest in accordance with their original vesting schedules while he continues to serve as a non-employee member of the Board, with any performance-
based awards subject to the achievement of any applicable performance conditions and, in the event that his service is terminated by the Company other than for cause, his
outstanding time-based equity awards will fully vest upon such termination of service. Subject to Mr. Landesberg’s timely enrollment for continued health and dental benefits
under the Consolidated Omnibus Budget Reconciliation Act, as amended (“COBRA”), the Company will pay to Mr. Landesberg up to three months of the employer cost of such
continued coverage for him and his dependents.

Also, on December 23, 2024, the Company and Chris Clark, the Chief Technology Officer of the Company agreed that Mr. Clark’s employment would be terminated, effective
February 16, 2025 (the “Clark Separation Date”). In connection with Mr. Clark’s separation, the Company and Mr. Clark entered into a separation and general release agreement
on December 23, 2024 (the “Separation Agreement”), which provides that, subject to Mr. Clark remaining employed through the Clark Separation Date and his execution of a
release of claims in favor of the Company, Mr. Clark will be entitled to: (i) a lump sum cash payment equal to 26 weeks of Mr. Clark’s base salary; (ii) a cash bonus under the
Company’s 2024 Annual Incentive Plan, based on actual performance; (iii) continued COBRA coverage for up to three months; and (iv) (A) accelerated vesting of the portion
of Mr. Clark’s outstanding restricted stock unit awards that would have vested on or before August 15, 2025 if Mr. Clark had remained employed with the Company through
such date, and (B) the extension of the post-termination exercise period for Mr. Clark’s stock option awards to the earlier of the original expiration date and two years from the
Clark Separation Date. In addition, Mr. Clark will provide non-compensated consulting services to the Company from the Clark Separation Date through April 1, 2025.

Item 9.01 Financial Statements and Exhibits
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